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Born in Russia
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Husband & Father
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My Background T

Experience in Organisational Design for
Large-Scale Adaptive Development:

2021: Certified LeSS Trainer
2019: LeSS-friendly Scrum Trainer
2016: Certified LeSS Practitioner

Software Development Experience:

Since 2005 as developer, SW architect, project
manager, Scrum Master, AgHe-Coach

Industries:
Automotive, telecommunication, healthcare,
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How much experience do you have with

LeSS?
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All presented opinions are my personal opinions and do not express the
views or opinions of my employers/clients.



Clarifications questions: ask right away

Other Questions:




Ask anytime, anything you want
Understand the “why?”

Always say if something is not clear enough



Brooks’ Law
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Refresh knowledge:
Brooks’s Law
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